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Empowering Women in M&A:
The Transformative Power of Female Mentorship

n the high-stakes world of mergers and
:[ acquisitions (M&A), breaking through the
glass ceiling is no small feat. Women in this
field face unique challenges, from implicit
biases to balancing demanding careers with

personal commitments.

However, one powerful force that can

help women overcome these obstacles is
mentorship. As someone who has had the
privilege of being guided by incredible women,
I can personally attest to the transformative
power of mentorship.

The Journey Begins

My journey in M&A began just over seven
years ago and, like many women entering
this male-dominated field, I faced numerous
challenges. Navigating complex deals,
establishing credibility and building a network
were daunting tasks. Within the first few
months of my career, two remarkable women,
Vivien Chaplin and Rachel Kelly, took me
under their wing. Their mentorship was a
turning point in my career, providing me with
invaluable guidance, support and inspiration.

Mentorship, particularly from other women,
can be a game-changer. Vivien and Rachel

not only shared their extensive knowledge

of the industry, but also offered insights

into navigating the unique challenges faced

by women in M&A. They taught me that
success in this field requires not only technical
expertise, but also resilience, strategic thinking,
and an unwavering belief in oneself.

Overcoming Challenges and Celebrating
Successes

The journey of breaking the glass ceiling in
M&A is fraught with challenges. There have
been moments when I’ve doubted my abilities,
faced biases, and struggled to balance work
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with personal commitments. However, Vivien
and Rachel are always there to offer support
and encouragement. Their belief in me gives
me the confidence to push through barriers and
strive for excellence.

One of the most significant lessons I’ve learned
from Vivien and Rachel is the importance of
celebrating successes, no matter how small.

In a demanding field like M&A, it’s easy to

get caught up in the relentless pursuit of the
next big deal. However, taking the time to
acknowledge and celebrate achievements

is crucial for maintaining motivation and
perspective.

The Broader Impact of Female
Mentorship

Mentorship has benefits that extend far

beyond individual success. According to a
Forbes article, women who have mentors

are more likely to advance in their careers,
gain promotions, and achieve greater job
satisfaction. Mentors provide not only
professional guidance, but also emotional
support, helping mentees navigate the
complexities of their careers and personal lives.

Female mentorship is widely recognised for its
transformative impact on professional growth
and personal development. It builds confidence
and competence, fostering a supportive and
empowering environment for women in

M&A. As Michelle Obama eloquently stated,
“Mentoring is a critical aspect of professional
growth and development. It can make the
difference between success and failure.”

Practical Advice for Aspiring Women
in M&A

For women aspiring to enter and excel in
M&A, here are some key pieces of advice,
based on my experiences and the wisdom
imparted by my mentors:

Seek Out Female Mentors: Actively seek out
mentors who understand the unique challenges
you face. Their insights and support can be
invaluable.

Build a Strong Network: Networking is
crucial in M&A. Attend industry events, join
professional organisations, and nurture your
connections.

Embrace Resilience: Challenges and setbacks
are inevitable. Embrace resilience, learn from
failures, and keep pushing forward.

Celebrate Your Successes: Take the time to
acknowledge and celebrate your achievements.
It’s essential for maintaining motivation and
perspective.

Pay It Forward: Once you’ve gained
experience, become a mentor yourself.
Share your knowledge and support the next
generation of women in M&A.

Looking Ahead

The future of M&A is bright, with more
women breaking through the glass ceiling and
achieving remarkable success. As we continue
to champion mentorship, we pave the way for
a more inclusive and dynamic industry. The
support and guidance of mentors like Vivien
and Rachel are crucial in this journey, helping
us navigate challenges, celebrate successes,
and empower each other to reach new heights.

Mentorship is not just about professional
growth; it’s about building a community of
empowered women who support and uplift
each other. By fostering these relationships, we
not only achieve our individual goals but also
contribute to the collective success of women

in M&A. Together, we can break the glass
ceiling and create a more inclusive and vibrant
industry for future generations. D






